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the development of
comprehensive transportation
systems projects. We are looking
for professionals to develop their
professional career in international
projects. http://www.cafte.com/

Main functions, requisites & benefits

Main functions

Do you have experience in drafting telecommunications projects for the railway sector for the following subsystems? CCTV, SAE
(Operation Assistance System), Access Control, SCADA, Traveler Information Systems, trunk network, TETRA and WIFI networks,
public address system, intercom, telephony and ticketing? If so, this is your chance. Your main responsibilities will be: Draft projects,
assist in works and prepare technical specifications for telecommunications projects in the railway sector for the following
subsystems: CCTV, SAE (Operation Assistance System), Access Control, SCADA, Passenger Information Systems, trunk network ,
TETRA and WIFI networks, public address system, intercom, telephony and ticketing, as well as a traffic light regulation system.
Execute the dimensioning of the project in the mentioned subsystems. Study and know the offer in their areas of activity and
responsibilities. Control the preparation of documentation associated with purchasing management (Contracts, Purchase
Specifications, Operation and Maintenance Manuals).

Requisites

To develop your work it will help you to have: Degree in Telecommunications Engineering. Experience of more than 5 years in similar
positions. Experience in national and international telecommunications projects in the railway sector. High level of English C1. Valuable
knowledge in French. Availability is required for national and international geographic mobility according to projects. At CAF T&E we
are committed to equal opportunities, since we believe that diversity adds up. We work to create an inclusive work environment,
ensuring non-discrimination based on sex, age, color, religion, disability, sexual orientation, or gender identity in all our Human
Resources' policies. We make our hiring decisions based on your experience and skills.




